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From the Desk of the ADFA 
I would like to 
thank all those 
who responded to 
our OFA News-
letter survey.  We 
appreciate the 
feedback we have 
received and are 

taking it to heart. As springtime 
represents a season of growth and 
development, we will be making 
changes to the newsletter to ad-
dress the needs of our constituents.  
That change starts with “From the 
Desk of the ADFA.” My comments 
will be minimized to a few words to 
allow for room for more stories 
inside the newsletter. 
  While I typically identify specific 
individuals’ accomplishments, I will 
leave that to the inner pages of the 
newsletter. However, I would like 
to acknowledge the faculty who 

have received a Curriculum En-
hancement Grant (CEG). During 
this funding cycle the School of 
Dentistry received five of the thir-
teen grants that were awarded. In 
the past five years the School as a 
whole has been very successful in 
receiving funding. We are ranked 
fifth of all the schools on campus 
related to the number of grants 
received. Congratulations to all our 
faculty whose efforts have led to 
this accomplishment.  See inside on 
page six for a list of this year’s 
award winners. 
  As annual review season comes to 
a close, I have had the opportunity 
to learn more about our faculty and 
their achievements. In honor of our 
faculty and their accomplishments, 
we have planned a Faculty Recogni-
tion Dinner that will coincide with 
the Faculty Development Program 

in June. The June OFA Faculty De-
velopment Program will be a 2.5-
day faculty development workshop 
f r o m 
June 20
- 2 2 . 
W h i l e 
t h e 
p r o -
g r a m 
will be held at the School of Dentis-
try, we will host the Faculty Recog-
nition Dinner the evening of June 
21 at the Eiteljorg Museum. The 
Faculty Recognition Dinner will be 
recognizing our full-time and part- 
time faculty achievements. In May, 
we will be emailing program and 
registration information for these 
two events. Please look for these 
emails as we want to ensure every-
one is registered to attend both 
events.     

It is a pleasure to recognize our 

IUSD colleagues who received pro-

motion during the 2021-2022 pro-

motion and tenure cycle. This pro-

cess began nearly one year ago with 

the submission of their dossier and 

many levels of review including ex-

ternal review, four levels of review 

at the school level, the Promotion 

and Tenure Campus Committee and 

review by the Executive Vice Chan-

cellor, IUPUI Chancellor and IU 

President and finally and the IU 

Board of Trustees.  

  The promotion and/or the award 

of tenure are earned through signifi-

cant achievement and accomplish-

ment that brings distinction to the 

individual, school, campus and Uni-

versity. These individuals not only 

receive public recognition but also a 

monetary award for their achieve-

ment.  

  The following two candidates were 

successful in their application for 

promotion. Faculty promotions to 

the next rank become effective July 

1, 2023. 

  Dr. Kelton Stewart, Associate 

Professor, depart-

ment of Orthodon-

tics and Oral Facial 

Genetics, was pro-

moted to the rank 

of Professor on the 

basis of excellence 

in teaching. 

  Dr. Michele Kirkup, Clinical Assis-

tant Professor, de-

partment of Pros-

thodontics, was 

promoted to the 

rank of Clinical 

Associate Professor 

on the basis of  

excellence in teaching.  

  Please join us in congratulating 

both Dr. Stewart and Dr. Kirkup on 

their well-deserved success! 

Faculty Promotions 
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Friday, May 5th 

Introduction to Systematic Reviews 

Time and Location:  12:00 – 1:00 pm, Online - Zoom 
Presenter:  IUPUI Library 
Register  
  

Tuesday, May 9th 
Basics of EndNote 
Time and Location:  3:30 – 4:30 pm, Online - Zoom 
Presenter:  IUPUI Library 
Register 
  

Wednesday, May 10th 
Academy of Teaching Scholars: An Introduction to Quantitative Methods in Education Research 
(CTL) 
Time and Location:  1:00 – 2:00 pm, Online - Zoom 
Presenter:  Steven Graunke  
Register 
 

Wednesday, May 10th 

Dental Trauma Education: Challenges and Opportunities (ADEA) 

Time and Location:  12:00 pm, Online - Zoom 
Presenters:  Liran Levin, Chaitanya P. Puranik 
Register 
 

Friday, May 12th 
Quality Matters at IU: Applying the Quality Matters Rubric to Online Courses (CTL) 
Time and Location:  10:00 am – 4:00 pm, Online - Zoom 
Presenters:  Douglas Jerolimov, Jeani Young 
Register 
 

Friday, May 12th 
Maximize Your Literature Search in PubMed 
Time and Location:  12:00 – 1:00 pm, Online - Zoom 
Presenter:  IUPUI Library 
Register 
  

Saturday, May 13th 
The Road to Precision for Managing Dental Caries 
Time and Location:  11:00 am – 1:00 pm, Online  
Presenter:  American Academy of Cariology 
Register 
  

Thursday, May 18th 
Make Your Work Count: Raising Your Visibility, Using Metrics, and Telling Your Story 
Time and Location:  10:00 – 11:00 am, Online - Zoom 
Presenter:  IUPUI Library 
Register 
  

Wednesday, May 24th 
What Goes into an Exhaustive Systematic Review Search? 
Time and Location:  12:00 – 1:00 pm, Online - Zoom 
Presenter:  IUPUI Library 
Register 

Enhance  

your 

teaching 

and 

research  

skills. 

Faculty Development Opportunities 
There are many opportunities for professional development during the month of May. The following list of pro-

grams were selected from various resources on the IUPUI Campus including the Office of Academic Affairs (AA), 

the Center for Teaching and Learning (CTL), the Office for Women (OFW), the Indiana University School of 

Medicine, Office of Faculty and Professional Development (OFAPD), the Office of the Vice Chancellor for Re-

search (OVCR) and the IUSD Office of Continuing Education. Campus programs are at no cost to faculty. 

O F F I C E  O F  F A C U L T Y  A F F A I R S  

IU http://ce.dentistry.iu.edu   

https://iupui.libcal.com/event/9913286
https://iupui.libcal.com/event/9913249
https://ctl.iupui.edu/Workshops-Events/Events/EventRegistration?scheduleid=14de3215-3b43-6f45-9556-5c8e70ab1f93
https://elearn.adea.org/products/dental-trauma-education-challenges-and-opportunities#tab-product_tab_overview
https://ctl.iupui.edu/Workshops-Events/Events/EventRegistration?scheduleid=ee658222-e375-6d8a-c7b4-b1a36b77eeb9
https://iupui.libcal.com/event/9913269
https://aacariology.org/aac-event/the-road-to-precision-for-managing-dental-caries/
https://iupui.libcal.com/event/10392164
https://iupui.libcal.com/event/9913681
http://ce.dentistry.iu.edu
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IUSDAA Distinguished Faculty 
Congratulations to Dr. Angela Bruzzaniti, Professor, 

Biomedical Sciences and 

Comprehensive Care, 

who received the 2023 

IUSDAA Distinguished 

Faculty Award for 

Research, and Dr. Priya 

T h o m a s ,  C l i n i c a l 

Assistant Professor, 

Biomedical Sciences and Comprehensive Care, who 

received the 2023 IUSDAA Distinguished Faculty 

Award for Teaching.  

  Award recipients are 

de t e rm ined  b y  a 

committee of the three 

most recent awardees 

and the Associate Dean 

of Faculty Affairs and 

receive a  plaque from 

the IUSD A lumni 

Association. Both are pictured receiving their awards 

with Dean Murdoch-Kinch and Dr. Ty Campbell, 

board president of the Alumni Association. 

Congratulations! 

LAMP Applications Open 
The Leadership in Academic Medicine Pro-

gram (LAMP) is a year-long, cohort-based 

faculty development and orientation pro-

gram for faculty in the second and third 

years of their appointment. The seminars introduce 

participants to the fundamentals of career planning, self-

management and leadership skills. As a result of this 

program, faculty have tools that will enable them to 

accomplish their primary career goals and aspirations. 

  The curriculum includes sessions specifically designed 

for both clinicians and research faculty and involves a 

one-on-one coaching session with a senior faculty mem-

ber. Tentative curriculum topics include: 

 Promotion and Tenure Guidance 

 Leadership Practices 

 Turning Everyday Work into Scholarship 

 Effective Teaching Practices 

 Maintaining Balance in Your Work 

 Discovering Your Strengths 

 Individual Coaching Sessions 
  Because of the time investment required for LAMP, all 

applicants must solicit a letter of support from their 

chair or division director. It is expected that LAMP par-

ticipants will commit to attend all nine sessions during 

the academic year. LAMP session dates are as follows: 

 August 24, 2023 (Kickoff Happy Hour) 

 September 21, 2023  

 October 12, 2023  

 November 16, 2023 

 December 14, 2023  

 January 18, 2024  

 February 15, 2024  

 March 21, 2024  

 April 18, 2024 

 May 16, 2024  

  Space is limited to ensure a personalized approach to 

academic goals and career plan. Interested faculty must 

request a brief nomination from their department chair 

or division director. These can be submitted by email 

to lampdmed@iupui.edu. Nominations are due 

by Friday, June 2, 2023. Once the nomination is re-

ceived, you will be requested to submit a one page doc-

ument describing your career goals and what you most 

want to accomplish in the next three years, along with 
your CV. The Goals Statement and CV are due 

by Friday, June 23, 2023.  

  Please visit https://faculty.medicine.iu.edu/get-involved/

programs/lamp for more information.  

Annual HIPAA Training Sessions 

If you have yet to complete your annual HIPAA training, 

now is the time to attend before July 1, 2023. This  

training is required for all faculty and staff. Sessions in-

clude:  

 

• Friday, May 19: 12:15 pm—1:00 pm in DS 114   

• Tuesday, May 23: 12:15 pm—1:00 pm in DS 114   

• Wednesday, June 7: 12:15 pm—1:00 pm in DS 114   

• Monday, June 12: 12:15 pm—1:00 pm in DS 114    

 

If you have any questions, please  contact Karen Rogers 

at rogerkaj@iu.edu or 317-274-7077.     

mailto:lampdmed@iupui.edu
https://faculty.medicine.iu.edu/get-involved/programs/lamp/
https://faculty.medicine.iu.edu/get-involved/programs/lamp/
mailto:rogerkaj@iu.edu
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The end of another academic year comes 

with mixed emotions as we see students 

graduate into their next phase of aspirations 

and dreams, but also as we see two of our 

colleagues—colleagues who have educated, 

mentored, and in various other ways ena-

bled the success of hundreds of students— 

move into their next phase of growth and 

opportunity. Professor Jennifer Klepper, 

clinical assistant profes-

sor for the Dental Tech-

nology program in the 

Division of Allied Dental 

Education on the Indiana 

University Fort Wayne 

(IUFW) campus, will 

turn off the physical 

lights to her office for the last time this 

month on May 31. A passionate advocate for 

dental technology, Professor Klepper loved 

her work and her students. She began teach-

ing on campus as a graduate teaching assis-

tant in 2008. She advanced from that role to 

visiting instructor in 2010 and then clinical 

assistant professor in 2015.  A strong propo-

nent for institutional and committee service, 

she will be missed in the Dental Technology 

program as well as on committees where 

she served, such as the IUFW Strategic Plan-

ning Committee and the University Re-

sources Policy Committee of the IUFW 

Faculty Council. 

  Professor Nancy Mann, a clinical professor 

for the Dental Hygiene program in the Divi-

sion of Allied Dental 

Education (IUFW) and 

who served that campus 

for more than 24 years, 

retires on May 31. She 

too deeply loved her 

work and students. 

Among “Who’s Who in Dentistry Higher 

Education (2018), inductee into the Indiana 

University Purdue University Fort Wayne 

(IPFW) Teaching Alliance (2017), and recipi-

ent of the Community Health Award from 

Girlz Rock of Fort Wayne (2015), Professor 

Mann’s roots as an educator include having 

served as a visiting professor and founding 

dental hygiene instructor at Seowon Junior 

College, Kwangju, South Korea. Congrats! 

Faculty Transitions 

The Digital Gardener Facul-

ty Fellows Program pro-

vides a semester-long op-

portunity for faculty to 

learn to integrate digital 

literacy into their courses, 

teaching, and work with 

students. Through collaboration with other 

Fellows, participants will be a key factor in 

developing a university-wide culture commit-

ted to digital literacy, creativity, and learning. 

  The Faculty Fellows program is one com-

ponent of the Digital Gardener Initiative, a 

faculty-driven commitment to connect mem-

bers of the IU community working in digital 

literacy. The initiative aims to share best 

practices and grow successful programs 

across the university to prepare students for 

an increasingly digital world. 

  The Digital Gardener Faculty Fellows Pro-
gram has four goals: 

 Create Experts—Prepare faculty mem-

bers to understand data literacy, im-

prove digital communication skills, gain 

experience with digital technology, and 

become savvy digital consumers. 

 Support Students—Give faculty mem-

bers the tools to empower students 

entering today’s workforce with greater 

digital agility, which leads to greater 

access to job opportunities. 

 Promote Digital Literacy—Encourage 

faculty members to study the impact of 

pedagogical strategies and digital tech-

nology as they’re being used by peers 

across the university. 

 Build a Community—Connect faculty 

members so that they can foster their 

own community networks to help de-

velop digital confidence and promote 

digital literacy and creativity. 

  The deadline to submit an application for 

the fall 2023 cohort is May 12, 2023, and 

applicants will be notified of application sta-

tus by May 19.  

  Digital Gardener Faculty Fellows will re-

ceive: a $500 stipend paid into a university 

account for conference travel and teaching/

research support; personalized support from 
senior Digital Gardener Fellows and UITS 

Learning Technologies staff supporting the 

Digital Gardener Initiative; a designated co-

hort for community engagement, peer feed-

back, and idea development; and access to 

colleagues exploring how to integrate digital 

literacy skills in their work. 

  The program is open to all faculty and pro-

fessional staff working in roles that directly 

support teaching and learning from all IU 

campuses. Participants must fulfill the follow-

ing requirements: 

 Participate in a virtual kick-off meeting, 

scheduled for 9 a.m. - noon ET on Fri-

day, September 1, 2023. 

 Participate in at least five of the six 

required regular virtual meetings. These 

will tentatively be held on September 

15 & 29, October 13, November 10, 

and December 1 & 15. There will be 

two attendance options for each re-

quired session. 

 Commit to integrate digital literacy 

practices into curriculum. Experience 

with digital literacies or competency 

with digital tools or technology is not 

required.  

  There will be multiple optional virtual 

events over the course of the semester to 
complement the required components of 

the program, as well as some in-person 

events, including the annual Digital Gardener 

Summit (tentatively scheduled for Oct. 27).   

  For more information about the Digital 

Gardener Initiative or the Faculty Fellows 

Program, contact dgi@iu.edu. For more 

information and to apply, visit https://

express.adobe.com/page/cG3oejuNR0XQq/.   

Digital Gardener Faculty Fellows 

https://www.fwgirlzrock.com/
https://uits.iu.edu/initiatives/teaching-and-learning/digital-gardener-initiative
mailto:dgi@iu.edu
https://express.adobe.com/page/cG3oejuNR0XQq/
https://express.adobe.com/page/cG3oejuNR0XQq/
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N o m in a t i on s 

are still  being 

accepted for 

the 2022-2023 

Volunteer Faculty Teaching Awards and As-

sociate (Adjunct) Faculty Teaching Awards. 

These awards honor individuals who have a  

positive impact on learning through the di-

rect clinical teaching of IUSD students and/or 

residents. 

  All IUSD Indianapolis and Fort Wayne vol-

unteer and adjunct family are eligible, includ-

ing community-based dental education volun-

teers. Award recipients must have complet-

ed at least three years of service as a volun-

teer or adjunct faculty member with the 

Indiana University School of Dentistry and be 

consistently up to date on their required 

compliance requirements as indicated in the 

ICT portal.  

  Eligible individuals may be nominated by any 

IUSD faculty member (this includes regional 

campus deans, community-based dental edu-

cation preceptors or peers), learner (dental 

student, resident, graduate student) or staff, 

  Please fill out the nomination form and 

submit to iusdofa@iu.edu prior to the dead-

line of June 1, 2023 in order for your nomi-

nation to be considered.  

  You may contact the IUSD Office of Faculty 

Affairs at the aforementioned email address 

if you have any questions on the nomination 

process. We welcome your nominations! 

The Racial Equity Research Grants program 

supports education research projects that 

will contribute to understanding and amelio-

rating racial inequality in education. These 

grants are sponsored by the Spencer Foun-

dation, which has been a leading funder of 

education research since 1971 and is the 

only national foundation focused exclusively 

on supporting education research. The Foun-

dation is interested in funding studies that 

aim to understand and disrupt the reproduc-

tion and deepening of inequality in education, 

and which seek to (re)imagine and make new 

forms of equitable education. As such, it is 

interested in research projects that seek to 

envision educational opportunities in a multi-

plicity of education systems, levels, settings, 

and developmental ranges and that reach 

beyond documenting conditions and para-

digms that contribute to persistent racial 

inequalities.  

  The goal for this program is to support 

rigorous, intellectually ambitious, and techni-

cally sound research that is relevant to the 

most pressing questions and compelling op-

portunities in relation to racial equity in edu-

cation. This program is “field-initiated” in 

that proposal submissions are not required 

to be developed around a particular research 

topic, discipline, design, method, or geo-

graphic location. The Foundation will be 

accepting applications for projects ranging 

from one to five years with budgets up to 

$75,000.  

  Applications are currently being accepted. 

The Intent to Apply form deadline is May 16, 

2023 at 12:00 pm CDT, and the full proposal 

deadline is June 14 at 12:00 pm CDT. 

  For more information and to apply, visit 

https://www.spencer.org/grant_types/racial-

equity-special-research-grants. Contact racial

-equity@spencer.org with questions.  

Edward Mallinckrodt, Jr. Foun-

dation is providing a grant in 

which the funds are designed to 

provide to tenure-track faculty 

members in their first to fourth 

year at American Institutions, who hold M.D. 

and/or Ph.D. degrees, start-up support to 

move a project forward to the point where 

R01 or other independent funding can be 

obtained. Applicants with current R01 fund-

ing should not apply. Beginning in 2023, the 

grant provides $75,000 annually for a period 

of up to three years. Grants are not renewa-

ble. 

  The mission of the Edward Mallinckrodt, Jr. 

Foundation is to support early stage investi-

gators engaged in basic biomedical research 

that has the potential to significantly advance 

the understanding, diagnosis or treatment of 

disease.  

  Internal submission to IU must be before 

Sunday, June 4, 2023, and the Foundation’s 

deadline is August 1, 2023. Only one applica-

tion from Indiana University will be accepted. 

To apply for IU internal competition, please 

submit the following documents for internal 

coordination: 

 Project Narrative, not exceeding 2 pag-

es (excluding references and figures) 

 Abbreviated CV, not exceeding 3 pages, 

or a NIH biosketch in new format for 

the PI 

  To apply, and for specific IU-related infor-

mation about this grant, please visit https://

i u . i n f o r e a d y 4 . c o m /

#competitionDetail/1895641. For Foundation 

guidelines and for more information, please 

visit https://emallinckrodtfoundation.org/

guidelines.  

Edward Mallinckrodt, Jr. Grant 

Racial Equity Research Grant 

AF/VF Award Nominations 

https://indiana-my.sharepoint.com/:w:/g/personal/llevendo_iu_edu/EaIG1rlSv0NHrOBNvb2tJBYBvf5thsAEEw5qg8dGo339oA?e=gohlcp
mailto:iusdofa@iu.edu
https://www.spencer.org/
https://www.spencer.org/
https://www.spencer.org/grant_types/racial-equity-special-research-grants
https://www.spencer.org/grant_types/racial-equity-special-research-grants
mailto:racial-equity@spencer.org
mailto:racial-equity@spencer.org
https://iu.infoready4.com/#competitionDetail/1895641
https://iu.infoready4.com/#competitionDetail/1895641
https://iu.infoready4.com/#competitionDetail/1895641
https://emallinckrodtfoundation.org/guidelines
https://emallinckrodtfoundation.org/guidelines
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The IUSD Orthodontics and Oral Facial 

Genetics department often has current and 

past faculty and graduates appear on a local, 

national and international stage to be recog-

nized and honored for their achievements, 

and our office would like to recognize a few 

examples of the most recent impact IUSD 

has had on the Orthodontics profession.  

  Dr. W. Eugene Roberts received the 2023 

American Association of Orthodontists

(AAO) Lifetime Achievement Award during 

this year’s annual session in 

Chicago. The AAO Lifetime 

Achievement Award in Ortho-

dontic Research recognizes an 

individual who has made signifi-

cant contributions to the sci-

ence related to the specialty of 

orthodontics over the course of the recipi-

ent’s lifetime. Dr. Kelton Stewart, Chair of 

the Orthodontics and Oral Facial Genetics 

department, said, “This is the greatest honor 

bestowed to an individual within the ortho-

dontic space.” Dr. Roberts was the fourth 

chairman of the IU Orthodontics department 

and served in that capacity from 1988 until 

2008. He also served as Director of the 

Graduate Orthodontics Program at IUSD. 

He was selected for the endowed Jarabak 

Chair in Orthodontics at IUSD during his 

tenure. Dr. Roberts currently assists the 

department as Professor Emeritus. 

    Dr. Enrique Cruz, a graduate from the IU 

orthodontic residency pro-

gram in 2012, was just in-

stalled as a Trustee-at-large 

with the American Associa-

tion of Orthodontists for a 

three-year term. According 

to Dr. Stewart, “This is one 

of the highest and most influential leadership 

positions within the orthodontic profession.” 

As mentioned in the AAO article, “Dr. 

Cruz was selected from a field of highly quali-

fied applicants due to his proven leadership 

skills, vision for the Association of the future, 

and experience in organized orthodontics.” 

  Dr. Kelton Stewart concluded 

his 6-year term as the Great 

Lakes Association of Orthodon-

tists Representative to the 

American Association of Ortho-

dontists (AAO) Council on 

Education. During the last two 

years, Dr. Stewart served as the 

Chair of the Council. 

  We would like to again congratulate Dr. 

Roberts, Cruz, and Stewart on their contin-

ued professional work and notable achieve-

ments.  

National Impact of Indiana Orthodontics 

Congratulations to the many IUSD faculty 

who were recipients of this year’s Curricu-

lum Enhancement Grants (CEG). Of the 13 

projects and 32 IUPUI faculty members that 

were awarded, IUSD received 5 of those 

grants. The following faculty who received 

grants and their projects are listed below: 

 Drs. Pamela Linder (Oral & Maxillofa-

cial Surgery & Hospital Dentistry) and 

Laura Romito (Office of Education & 

Academic Affairs): “Creation of a Spe-

cial Care Dentistry Elective Experience 

to Expand Student Competency and 

Interest for Care of Adults with Special 

Healthcare Needs in the Dental Work-

force.” This project was given a funding 

level of $5,000. 

 Drs. Angela Ritchie (Oral Pathology, 

Medicine & Radiology [OPMR) and 

Neetha Santosh (OPMR): “]Enhancing 
the Oral and Maxillofacial Pathology 

Curriculum by Integrating Technology 

Facilitated Learning to Improve Student 

Experience and Practice Readiness.” 

This project was given a funding level 

of $10,000. 

 Prof. Abrielle Lamphere (Division of 

Allied Dental Education Programs – 

Dental Hygiene, IU Fort Wayne): 

“Impact of Team-Based Testing on 

Intra-Collaborative Skills among Un-

dergraduate Dental Hygiene Students.” 

This project received a funding level of 

$5,000. 

 Mr. David Zahl (Office of Education & 

Academic Affairs), and Drs. Allison 

Scully (Pediatric Dentistry), Angela 

Yepes (Pediatric Dentistry), Priya  

Thomas (Biomedical Sciences & Com-

prehensive Care), Kelton Stewart 

(Orthodontics & Oral Facial Genetics), 

Ygal Ehrlich (Endodontics), and Oriana 

Capin (Cariology & Operative Dentis-

try):  “Improving Clinical Teaching 

Through Timely Student Feedback and 
Reflection Exercises.” This project 

received a funding level of $7,300. 

 Dr. Mythily Srinivasan (OPMR) and 

Prof. Twyla Rader (Division of Allied 

Dental Programs, IUPUI): “Integrate 

case-based pathology in the curriculum 

to meet the needs of the present day 

and future professional dental hygien-

ists.” This project received a funding 

level of $5,000. 

  The Curriculum Enhancement Grant 

(CEG) provides faculty 

with technical and in-

structional support, 

time, and funds to im-

plement projects de-

signed to improve stu-

dent learning and suc-

cess at IUPUI, IUPUC, 

and IU Fort Wayne. In addition, the grants 

are offered to enhance the campus conver-

sation about scholarly teaching, as described 

in the IUPUI Scholarly Teaching Taxonomy, 

and increase the practice of the scholarship 

of teaching and learning. Funding amounts 
listed in abstracts do not include depart-

mental/school match or other funding 

sources. For a list of past CEG awardees, 

please visit https://ctl.iupui.edu/programs2/

CEG/Past-Awardees.  

IUSD CEG Awardees 

https://www2.aaoinfo.org/about/lifetime-achievement-award-in-orthodontic-research/
https://www2.aaoinfo.org/new-trustee-at-large-selected-to-join-aao-board/
https://ctl.iupui.edu/Programs2/CEG/2023/pamela
https://ctl.iupui.edu/Programs2/CEG/2023/pamela
https://ctl.iupui.edu/Programs2/CEG/2023/pamela
https://ctl.iupui.edu/Programs2/CEG/2023/pamela
https://ctl.iupui.edu/Programs2/CEG/2023/pamela
https://ctl.iupui.edu/Programs2/CEG/2023/pamela
https://ctl.iupui.edu/Programs2/CEG/2023/angela
https://ctl.iupui.edu/Programs2/CEG/2023/angela
https://ctl.iupui.edu/Programs2/CEG/2023/angela
https://ctl.iupui.edu/Programs2/CEG/2023/angela
https://ctl.iupui.edu/Programs2/CEG/2023/angela
https://ctl.iupui.edu/Programs2/CEG/2023/abrielle
https://ctl.iupui.edu/Programs2/CEG/2023/abrielle
https://ctl.iupui.edu/Programs2/CEG/2023/abrielle
Funding%20amounts%20listed%20in%20abstracts%20do%20not%20include%20departmental/school%20match%20or%20other%20funding%20sources.​
Funding%20amounts%20listed%20in%20abstracts%20do%20not%20include%20departmental/school%20match%20or%20other%20funding%20sources.​
Funding%20amounts%20listed%20in%20abstracts%20do%20not%20include%20departmental/school%20match%20or%20other%20funding%20sources.​
https://ctl.iupui.edu/Programs2/CEG/2023/mythily
https://ctl.iupui.edu/Programs2/CEG/2023/mythily
https://ctl.iupui.edu/Programs2/CEG/2023/mythily
https://ctl.iupui.edu/Programs2/CEG/2023/mythily
https://ctl.iupui.edu/Programs2/CEG/2023/mythily
https://ctl.iupui.edu/resources3/scholarly-teaching-taxonomy/
https://ctl.iupui.edu/programs2/CEG/Past-Awardees
https://ctl.iupui.edu/programs2/CEG/Past-Awardees
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Congratulations to Dr. Sylvia Frazier-

Bowers, Associate Dean for Students Affairs 

and Admissions / Chief Diversity Officer, 

whose request for funding was approved 

from the ADEAGies Foundation . 

The  ADEAG ie s  Founda t ion  i s 

the philanthropic arm of the American Den-

tal Education Association (ADEA) that un-

covers and promotes innovative, future-

ready oral health initiatives that advance 

dental education and elevate the dental 

professions. It supports grants, programs, 

scholarships and special initiatives that de-

velop leaders in academic dentistry and 

ensure a robust future faculty.  

  The project being funded is entitled, 

“Creation of Digital Archives of Teaching-

Learning Modules for shared DEI Curricular 

Content”. The total 

project grant award 

for the period of Sep-

tember 1, 2023, to 

August 31, 2024, will  

be $22,000.00. Dr. 

Frazier-Bowers is 

listed as the PI.  

  Congratulations Dr. Frazier-Bowers! 

Fort Wayne Awarded Grant 
Indiana University School of Dentistry, Fort 

Wayne is the beneficiary of a grant from the 

Don Wood Foundation, which funded the 

purchase of computer-aided design and 

manufacturing (CAD/CAM) software and 

supporting equipment for the School of 

Dentistry’s dental technology program. The 

grant-funded equipment includes a 3Shape 

E3 RED DS Complete Restorative software 

and scanner and a computer and monitor to 

furnish a CAD/CAM working station. Addi-

tionally, the $25,000 grant provides for 

faculty and student training.  

  “CAD/CAM technologies are critical to 

the design and creation of modern dental 

appliances. The ability to utilize these tech-

nologies in the classroom is a game changer 

– it will allow us to educate a 21st-century 

workforce,” said Brooke Harris, Dental 

Technology program director for IU Fort 

Wayne. “We are grateful to the Don Wood 

Foundation for this technology grant, as it 

will prepare our students for successful 

careers as dental technicians, while also 

working to grow this unique and important 

program.”  

  The Don Wood Foundation serves to align 

opportunities between students, communi-

ty, and industry by growing and strengthen-

ing the manufacturing sector in Northeast 

Indiana. Foundation leadership saw this 

grant request from IU Fort Wayne as a fit 

for the organization’s mission, as it will pro-

vide important technical training for dental 

students in the region.  

  For more information on this grant and 

the Dental Technology Program, please visit 

https://www.iufw.edu/news-events/2023-4-

11-don-wood.html.  

Registration for the Institute for Teaching 

and Learning, or ITL, is currently open. ITL 

is designed as a 4-day onsite program for 

dental educators to help participants 

achieve better student outcomes by refining 

their teaching skills and enhancing the quali-

ty of their interactions with students in the 

classroom and the clinic.  

  ITL provides hours of intensive, immedi-

ately applicable learning to dental, dental 

hygiene, and dental assisting professionals of 

all levels, including early career faculty, pri-

vate practitioners transitioning into educa-

tion, and experienced faculty looking to 

sharpen their teaching skills. You will also 

receive complimentary access to 

the Fundamentals of Clinical Education 

(FCE), an online, asynchronous program to 

equip new dental educators with the right 

tools to succeed and provides 7.5 ADA-

CERP CE credits.  

  During ITL, you will learn: 

 Framework for shaping teaching philos-

ophy and teaching with intention 

 Effective clinical teaching strategies 

 Interactive online instruction 

 Problem-solving and collaborative 

learning 

 Skill-based assessment and instructional 

course design 

 Developing a framework for student 

research 

 Remediating students/residents 

 Cultivating health professionals in a 

healthy environment 

 Resilience and well-being 

  The ITL will be held on August 13-16, 

2023 in Chicago at the ADA Building. Regu-

lar tuition is $3,500 and registration closes 

on July 31, 2023. To register, please visit 

https://aalgroup.digitalchalk.com/learn/

institute-for-teaching-and-learning-2023. For 

more information on the program, the agen-

da, and a list of speakers, please visit https://

aalgroup.org/itl/.  

ITL Registration Open 

https://www.adea.org/adeagiesfoundation/
https://www.donwoodfoundation.org/
https://www.iufw.edu/news-events/2023-4-11-don-wood.html
https://www.iufw.edu/news-events/2023-4-11-don-wood.html
https://aalgroup.org/fce/
https://aalgroup.digitalchalk.com/learn/institute-for-teaching-and-learning-2023
https://aalgroup.digitalchalk.com/learn/institute-for-teaching-and-learning-2023
https://aalgroup.org/wp-content/uploads/2023/03/2023-ITL-Agenda-Outline-Faculty_Revised33023.pdf
https://aalgroup.org/wp-content/uploads/2023/03/2023-ITL-Agenda-Outline-Faculty_Revised33023.pdf
https://aalgroup.org/itl/
https://aalgroup.org/itl/
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Indiana University  

School of Dentistry  

Office of Faculty Affairs 

1121 West Michigan Street,  

Room 102 

Indianapolis, IN  46202-5186 

Phone:  317-274-4561 

Fax:  317-278-1071 


