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From the Desk of the ADFA 
Congratulations to Professor Twyla 

Rader! On June 14, 2024, Professor 

Rader’s promotion to Clinical Associ-

ate Professor was approved by the 

Indiana University Board of Trustees. 

More information is located within 

this newsletter. 

  Our June Faculty Empowerment 

Program held on June 17th began the morning sessions 

with interactive topics to empower faculty to address 

students who are struggling. Thank you to the planning 

committee for this year’s June Faculty Empowerment 

Program as well as those that contacted us with sugges-

tions for topics and speakers (Dr. Kelton Stewart, Dr. 

Laura Romito, Mr. David Zahl, Professor Twyla Rader, 

and Ms. Lauren Levendoski).  

  Understanding whether students have issues related 

to preparation or to under-

standing the material, the 

types of difficulties they may 
be having, and how to deal 

with those types of learn-

ers, can empower us to 

strategize on how best to help them. Dr. Matthew Hol-

ley discussed identifying four types 

of difficult students and how to 

manage them. Ms. Dareen Gener-

oso’s presentation regarding strate-

gies for supporting students’ emo-

tional wellbeing was both powerful 

as well as provided resources to support our students.  

These presentations were followed by Tiffany Lemons’ 

discussion on building bridges for human centered con-

flict management.  

  The afternoon sessions included the 

return of Dr. Adam Maksl to provide 

an update on Generative AI to em-

power teaching, presentations by Dr. 

Gabe Chu, Dr. Kelton Stewart, and 

Dr. Lisa Lang to provide information 

relative to specific promotion tracks for pursuing pro-

motion and/or tenure, and a presentation by Dr. Vini-

cius Dutra and 

Dr. Waldemar 

Polido on improv-

ing your presenta-

tions to engage 

the audience. 

Thank you to all 

who presented.  

Copies of the presentations will be on the Office of 

Faculty Affairs Canvas site for all faculty to review.  

  For those who did not have an 

opportunity to provide feedback 

specific to the promotion presenta-

tions, we are interested in how to 

improve the presentation and pro-

vide the information you are most 

interested in. So, please take the time 

to complete the survey using this QR code.  If you have 

any follow up inquiries, stop by the OFA Office in room 

102, or contact us at iusdofa@iu.edu. 

  We are also interested in 

your feedback regarding the 

type of topics you are inter-

ested in learning about and 

would like us to include in 

future faculty development 

programming. If you have a 

topic or a speaker whom you think 
would be great for any of our devel-

opment programs (autumn Teaching 

Conference , short programs 

throughout the year, or next year’s 

June Development meeting) please 

visit https://iu.co1.qualtrics.com/jfe/

form/SV_b934Kg7Ci3sClTg or use the QR code to the 

left to provide suggestions for future program topics 

and speakers. 

  The faculty recognition dinner followed the faculty 

Empowerment program. Faculty were recognized for 

their accomplishments over the year 2023. For those 

who did not attend but would like to review a copy of 

the Faculty Recognition Compendium, you may stop by 

OFA for a hard copy. A virtual link will be available 

soon. Teaching recognition awardees for 2024 are also 

further acknowledged in this issue of the Faculty News-

letter. 

  As we look forward to the next academic year, OFA 

hopes you will contact us to discuss your academic 

career. Now is the time to chart your career plan.  Our 

office is here to support you as you set your career 

goals. We can be a resource for professional develop-

ment, help you find resources outside of IUSD, and 

provide one-on-one consultation to help you towards 

promotion or any other goal you may have. Our mis-

sion is to help faculty to be successful. Please contact 

Ms. Lauren Levendoski in our office at llevendo@iu.edu 

to schedule an appointment or if you have any ques-

tions.  
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Monday, July 8th 
HEAL-R Health Equity Talks with Dr. Peter H. Schwartz 
Time and Location:  2:00 –3:00 pm, Online - Zoom 
Presenter:  Peter Schwartz 
Register 
  

Wednesday, July 10th 
Basics of EndNote 
Time and Location:  1:00 – 2:00 pm, Online - Zoom 
Presenter:  IUI Library 
Register 
  

Friday, July 12th 
Maximize Your Literature Search in PubMed 
Time and Location:  12:00 – 1:00 pm, Online - Zoom 
Presenter:  IUI Library 
Register 
 

Thursday, July 18th 

Introduction to Systematic Reviews 

Time and Location:  12:00 – 1:00 pm, Online - Zoom 
Presenters:  IUI Library 
Register 
 

Thursday, July 18th 
Advanced EndNote 
Time and Location:  2:00 – 3:00 pm, Online - Zoom 
Presenter:  IUI Library 
Register 
   

Monday, July 22nd 
Maximize Your Literature Search in PubMed 
Time and Location:  2:00 – 3:00 pm, Online - Zoom 
Presenter:  IUI Library 
Register 
 

Tuesday, July 23rd 

Basics of EndNote 

Time and Location:  12:00 - 1:00 pm, Online - Zoom 
Presenter:  IUI Library 
Register  
 

Monday, July 29th & Wednesday, July 31st 
Quality Matters: Applying the Quality Matters Rubric (2 Session Workshop) 
Time and Location:  9:00 am – 1:30 pm & 9:00 am – 1:00 pm, Faculty Crossing UL 1125M 
Presenter:  Douglas Jerolimov 
Register 
 

Wednesday, April 17th 
The Value of Place: How to Enhance Your Teaching and Research with Free Mapping & Spatial 
Analysis (CTL) 

Time and Location:  1:00 - 3:00 pm, Online - Zoom 
Presenters:  The POLIS Center and the Luddy School of Informatics, Computing and Engineering 
Register  

Enhance  

your 

teaching 

and 

research  

skills. 

Faculty Development Opportunities 
There are many opportunities for professional development during the month of June. The following list of pro-

grams were selected from various resources on the IUPUI Campus including the Office of Academic Affairs (AA), 

the Center for Teaching and Learning (CTL), the Office for Women (OFW), the Indiana University School of 

Medicine, Office of Faculty and Professional Development (OFAPD), the Office of the Vice Chancellor for Re-

search (OVCR) and the IUSD Office of Continuing Education. Campus programs are at no cost to faculty. 

O F F I C E  O F  F A C U L T Y  A F F A I R S  

http://ce.dentistry.iu.edu   

https://events.iu.edu/medicine/event/1428965-heal-r-health-equity-talks-with-dr-peter-h-schwartz?_gl=1*6xmz00*_gcl_au*MzU4ODc0ODY4LjE3MTg4ODc4MTk.*_ga*NTEwOTAxNzIzLjE2OTgxNTUzNTk.*_ga_61CH0D2DQW*MTcxOTU3NTI5My4xMTguMS4xNzE5NTc1ODU3LjM4LjAuMA..
https://iu.libcal.com/event/12319233
https://iu.libcal.com/event/12319225
https://iu.libcal.com/event/12319250
https://iu.libcal.com/event/12319256
https://iu.libcal.com/event/12319263
https://iu.libcal.com/event/12319270
https://ctl.indianapolis.iu.edu/Workshops-Events/Events/EventRegistration?scheduleid=26c7f1e2-5e0c-6a77-dfaf-6ffcfc9b95a0
https://ctl.indianapolis.iu.edu/Workshops-Events/Events/EventRegistration?scheduleid=26c7f1e2-5e0c-6a77-dfaf-6ffcfc9b95a0
https://ctl.indianapolis.iu.edu/Workshops-Events/Events/EventRegistration?scheduleid=7c00d53d-ab86-6804-5a39-bd721c7adb45
http://ce.dentistry.iu.edu


P A G E  3  
V O L U M E  1 2  I S S U E  6  C

 
lin

ics R
eo

p
en

, Ju
ly

 8
, 2

0
2
4

 

At the 2024 Faculty Empowerment 

Program Faculty Recognition Dinner, 

Dr. Orlando Cayetano, adjunct clini-

cal assistant professor in the depart-

ment of Prosthodontics, was recog-

nized as the recipient of the 2024 

Adjunct Faculty Teaching Award.  

  Dr. Cayetano’s nominator had this 

to say about him: “Dr. Cayetano has 

been an exemplary member of our 

faculty for over 15 years, dedicating 

his time and expertise to the educa-

tion and development of both pre-

doctoral students and postgraduate 

residents. Beyond his teaching re-

sponsibilities, Dr. Cayetano is cele-

brated for his kindness and ap-

proachability by students, residents, 

and his peers. His ability to connect 

with students and foster a nurturing 

learning environment has made him 

a beloved figure within the school. . 

His contributions have not only 

elevated the standard of education 

at our institution but have also pro-

foundly impacted the lives of count-

less students and residents. ” 

  Dr. Cayetano 

was unable to 

at tend the 

Program in 

June, so pic-

tured to the 

right are Drs. 

Lang and Stew-

art with the award he received.  

  Please join us in congratulating Dr. 

Cayetano on receiving the IUSD 

Adjunct Faculty Award! 

Adjunct Faculty Award 

It is a pleas-

ure to rec-

ognize our 

IUSD col-

league who 

r e c e i v e d 

promot ion 

during the 2023-2024 promotion 

and tenure cycle. This process 

began nearly one year ago with the 

submission of her dossier and 

many levels of review including 

external review, four levels of re-

view at the school level, the Pro-

motion and Tenure Campus Com-

mittee and review by the Executive 

Vice Chancellor, IUPUI Chancellor 

and IU President, and finally and 

the IU Board of Trustees.  

  The promotion and/or the award 

of tenure is earned through signifi-

cant achievement and accomplish-

ment that brings distinction to the 

individual, school, campus and Uni-

versity. This individual not only 

receives public recognition but also 

a monetary award for her achieve-

ment. The following candidate was 

successful in her application for 

promotion. Faculty promotions to 

the next rank become effective July 

1, 2024. 

  Professor Twyla Rader, clinical 

assistant professor, department of 

Allied Dentistry, within Biomedical 

Sciences and Comprehensive Care, 

was promoted to the rank of clini-

cal associate professor on the basis 

of a balanced case. 

  Please join us in congratulating 

Prof. Rader on her well-deserved 

success! 

Faculty Promotion 

Congratulations to 

Prof. Staci Schory, 

who is the recipient 

of the Vera Hewins 

Loyalty Award from 

the Indiana Dental 

Assistants Associa-

tion (IDAA). She 

was presented with 

this award at the IDAA 102nd Annu-

al Session on May 17, 2024 held in 

French Lick, IN.  

  Vera Hewins was born in Evans-

ville, Indiana in 1911 and started her 

Dental Assisting career at the age of 

16. Vera was a charter member of 

the Evansville Dental Assistants As-

sociation and at one point held all 

their officer positions. She also 

served as the President of the Indi-

ana Dental Assistants Association 

from 1953-1954. When she passed 

in 1963, this award was created 

posthumously to honor her.   

  This roving Indiana Dental Assis-

tants Association award is given to 

the nominated dental assistant who 

qualifies in an exemplary way. Win-

ners are selected from a committee 

of previous winners.  

  When asked about her thoughts on 

receiving this award, Professor 

Schory said, “I am grateful to receive 

the Vera Hewins Loyalty Award 

from the Indiana Dental Assistants 

Association, which is such a highly 

regarded recognition for IDAA 

members. I am truly honored to be 

recognized as someone who exem-

plifies the qualities deserving of this 

award and I hope to be a credit to 

Vera Hewins’ legacy.” 

  Please join us in congratulating 

Professor Schory on this accom-

plishment! 

Staci Schory Awarded 
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Congratulations 

to Dr. Kelton 

Stewart, Chair of 

the Orthodontics 

and Oral Facial 

Genetics depart-

ment, who re-

ceived the Indiana Dental Association (IDA) 

Outstanding Teacher of the Year Award, as 

well as the IDA Outstanding Faculty of the 

Year Award. 

  The IDA Outstanding Teacher of the Year 

Award is given to a faculty member who 

excels in the art and science of teaching and 

who has had a positive impact on learning 

through the direct teaching of students. The 

top performer identified in the Trustees’ 

Teaching Award (TTA) process is selected 

for this prestigious award recognizing teach-

ing excellence. Selection was based on a 

variety of metrics including new course de-

velopment, innovative use of technology, 

research and scholarly activity, and service 

on school committees as well as in local, 

national, and international organizations. 

  The IDA Outstanding Faculty of the Year 

Award recognizes excellence in the overall 

body of a faculty member’s work including 

teaching, research and service. It is granted 

to an individual who has demonstrated sig-

nificant and sustained contributions to the 

teaching, research and service missions of 

the School of Dentistry.  

  Dr. Stewart previously received the TTA in 

2019, 2015, and 2014. This is his first time 

receiving both the IDA Outstanding Teacher 

of the Year Award, and the IDA Outstanding 

Faculty of the Year Award. This is only the 

second time the two awards have been given 

to a single faculty member in the same year.  

  Congratulations to Dr. Stewart on this 

achievement!  

Bridges to Success 

Stewart Receives IDA Awards 

During the recent June 

2024 Faculty Empower-

ment Program, IUSD facul-
ty were challenged to ex-

pand their knowledge and 

abilities with regard to 

conflict management, pro-

moting wellness, integrating AI in dental 

education, and identifying strategies to 

support promo-

tion. The central 
theme that con-

nected these vari-

ous topics was 

self-improvement 

through the pur-

suit of excellence. The IU Indianapolis cam-

pus has a multitude of resources and pro-

grams that seek to support faculty as they 
strive to achieve this goal. One particular 

program that has a 35 year history of em-

powering faculty through reflection, inno-

vation, and collaboration is the IU Indianap-

olis FACET. 

  What is FACET? The Faculty Acad-

emy on Excellence in Teaching 

(FACET) is a dynamic, collaborative com-
munity of distinguished Indiana University 

faculty. Established in 1989, FACET serves 

as a model for faculty development, shap-

ing teaching and learning not only at IU 

Indianapolis but also beyond. The mission 

of FACET includes three key pillars: 1) 

Advocate pedagogical innovation, 2) 
Cultivate the scholarship of teaching 

and learning, and 3) Promote personal 

renewal. Through the first pillar, FACET 

encourages creative teaching practices, 

inspiring growth and reflection among edu-

cators. To achieve the second pillar, FAC-

ET fosters research and inquiry into effec-

tive teaching practices. Under the last pil-
lar, FACET supports faculty members in 

their commitment to student learning. By 

building a rich and inclusive learning com-

munity, FACET scholars are equipped with 

the knowledge and opportunities to sup-

port their evolution as educators.  

  Why should you consider joining 

FACET? Becoming a FACET member 
brings recognition for a faculty member’s 

outstanding teaching and is a wonderful 

way to gain recognition of excellence. 

FACET membership is also a excellent way 

to acquire access to numerous university-

wide opportunities like transformative 

events, workshops, and conferences that 

enhance teaching and learning. Lastly, FAC-
ET provides resources and guidance for 

many teaching endeavors and is an excel-

lent way to secure funding and other sup-

port to help elevate your teaching to high-

er heights. Regardless of your time within 

the institution, participation with FACET is 

a great way to foster self-improvement 
through the pursuit of excellence, with a 

community of like-minded individuals. To 

learn more about FACET, how you can 

become a FACET scholar, and how FACET 

can help you unlock your teaching poten-

tial, visit their website at www.facet.iu.edu.   

 

Call to Action: 
 

Use the provided link to access the FACET 

website and review the opportunities and 

resources that are available through this 

opportunity. If you are interested in be-

coming a FACET member, we encourage 

you to review the application process. 

Additionally, we challenge you to consider 
sharing this information with other mem-

bers of our learning environment. The 

ultimate goal is to elevate our collective 

abilities as educators and further promote 

the pursuit of excellence within our com-

munity. Have a wonderful summer and we 

look forward to supporting your continued 

growth and professional evolution as dy-
namic and innovative educators! 

   Kelton Stewart, DDS, MS 

   Assistant Dean of Faculty Development 

   Office of Faculty Affairs 

http://www.facet.iu.edu
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The Trustees’ Teaching Award (TTA) 

honors faculty members who have had a 

positive impact on learning through the 

direct teaching of students. Award recipients 

must have demonstrated a sustained level of 

teaching excellence in the form of 

documented student learning and must have 

completed at least three years of service at 

IUI/IUSD.  

  This year, the School of 

Dentistry awarded three 

Trustees’ Teaching Awards: 

one for tenure-track/tenured 

faculty and two for clinical-

track faculty. 

  Dr. LaQuia Vinson, associate professor, 

department of Pediatric Dentistry, was 

named as a tenure-track/tenured TTA 

recipient. This is Dr. Vinson’s first time 

receiving this award.  

  Dr. Angela Ritchie, clinical 

a s s i s t a n t  p r o f e s s o r , 

dep ar tmen t  o f  Ora l 

Pathology, Medicine and 

Radiology, was awarded as a 

clinical-track TTA recipient. 

This is also Dr. Ritchie’s first 

time as a recipient of the TTA. 

  Professor Sheri Alderson, clinical lecturer, 

department of Allied Dentistry, was also 

named as a clinical-track TTA 

recipient. Prof. Alderson 

previously received the TTA in 

2019 and 2014. 

  Congratulations again to 

Professor Staci Schory, who 

received the Fort Wayne TTA 

and was featured in last month’s newsletter. 

  Each awardee will receive $2,500 for the 

TTA. The awards announcement was made 

at the 2024 IUSD Faculty Empowerment 

Program.  

  Congratulations to all awardees on 

receiving this prestigious and well-deserved 

award!  

IUSD June Retirements 
Dr. (Norman) Blaine Cook, 

Clinical Associate Professor/

Program Director, Graduate 

Operative Dentistry Master’s 

Program of the department of 

Cariology & Operative Dentis-

try, began retirement on June 29. He served 

the IUSD for almost 15 years. His initial 

appointment started in 2009 in what was 

then the department of Restorative Dentis-

try. Not only did Dr. Cook serve our school 

with pride and commitment, he also served 

in the United States Navy, there holding the 

esteemed role of Operative Dentistry Spe-

cialty Advisor to the U.S. Navy Surgeon 

General. Commenting on Dr. Cook’s hu-

manity and leadership, one of his recent 

students, with tears developing, described 

Dr. Cook’s impact as an educator, instruc-

tor, director, mentor, and human being as 

one of the most positive, important influ-

ences and career-shaping gifts to have re-

ceived. Before retiring, Dr. Cook supported 

more 40 student masters’ thesis projects and 

had been chair or committee member for/on 

more than 35 student graduate committees.  

  Dr. Thomas Katona, Associate Professor  

of the department of Orthodontics & Oral 

Facial Genetics, began retire-

ment on June 30, after working 

at the school for nearly 34 

years. He joined the IUSD in 

September 1990 from Fairleigh 

Dickinson University in New 

Jersey.  While at IUSD, Dr. Katona received 

both the IUSD Alumni Association Award 

for Research and the Outstanding Service 

Award granted by the American Society of 

Mechanical Engineers (ASME) Central Indiana 

Section. His support of students on this cam-

pus spanned more than just Dentistry. Also 

known to be quick with humor, his research 

interests and skills reached graduate students 

in Engineering as well as Technology, which 

all together with IUSD MSD students totaled 

more than 70 graduate committees on which 

he served as either committee chair, com-

mittee co-chair or committee member. Dr. 

Katona’s research and other creative activi-

ties resulted in him being author or co-

author of no less than 70 publications/

creative projects. 

Dr. Jack Windsor, full Professor of the 

department of Biomedical Sciences & Com-

prehensive Care, also began retirement on 

June 30, after working at the school for near-

ly 25 years. Dr. Windsor joined the IUSD in 

December 1998 from the University of Ala-

bama. Dedicated to research and each of his 

students, within his first six 

years at IUSD, twenty-one (21) 

awards had been granted to 

students he mentored. 

  Dr. Windsor’s passion was 

further felt through the various areas of 

service he provided as a representative of 

the School as well as the campus, including 

co-development of a statewide seven-hour 

Continuing Education course for dentists and 

other medical professionals focused on to-

bacco interventions and cessation; his two 

terms as president of the Indiana University 

Purdue University Indianapolis Faculty Coun-

cil; his participation as an international volun-

teer to fulfill an IUSD-facilitated teaching 

assignment in Kenya; and his acceptance to 

participate in the Indiana University Execu-

tive Leadership Institute. 

Trustees’ Teaching Awards 
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IUSD Continuing Education has just undergone ADA-CERP accreditation and received the longest 

possible accreditation period of 4 years. This makes Indiana University School of Dentistry an ADA 

CERP Recognized Provider. ADA CERP is a service of the American Dental Association to assist dental 

professionals in identifying quality providers of continuing dental education. Congratulations! 

CE ACCREDITATION 

IUSDAA Distinguished Faculty Award Recipient 
Congratulations to Dr. Kenneth 

Spolnik, who received the 2024 IUSD 

Alumni Association Distinguished 

Faculty Award for Teaching. This 

award is determined by a committee 

of the three most recent past recipients of the award.  

  The award consists of a plaque and a monetary award. This 

award was presented to Dr. Spolnik at the 2024 Faculty Em-

powerment Program. Congratulations again to Dr. Spolnik on 

this well-deserved recognition.  

Are you looking to elevate your professional skills and build 

stronger, more effective workplace relationships? We invite you to 

join IUSD’s Read to Lead Book Club as we delve into the trans-

formative insights of "Radical Candor: Be a Kick-Ass Boss Without 

Losing Your Humanity" by Kim Scott. This enlightening journey will 

span from September 2024 to March 2025, 

with meetings on Friday each month during 

lunch. Read on to learn why you won’t want 

to miss this opportunity. 

  "Radical Candor" is not just another man-

agement book; it's a blueprint for creating a 

culture of open, honest communication that 

drives success. Kim Scott, drawing from her 

extensive experience at Google and Apple, 

shares invaluable lessons on how to give and 

receive feedback effectively, foster a collabo-

rative environment, and lead with genuine 

care and clarity. 
 

Why Join the Book Club? 
 

• Professional Growth: Gain practical tools and strategies that you 

can apply immediately in your professional life. Improve your 

communication skills, enhance team dynamics, and become a 

more effective leader. 

• Engaging Discussions: Our weekly meetings will provide a plat-

form for rich discussions, allowing you to share insights and 

perspectives with colleagues. These conversations will deepen 

your understanding of the book's concepts and how to imple-

ment them. 

• Networking Opportunities: Connect with like-minded profes-

sionals across different departments. Build relationships that 

extend beyond the book club, enriching your professional net-

work. 

• Convenient Timing: We meet once a month on Fridays during 

lunch. This schedule is designed to fit seamlessly into your work-

day, ensuring that you can participate without compromising 

your other responsibilities. 
 

What to Expect 
 

• Structured Reading Plan: Over the course of seven months, we'll 

break down "Radical Candor" into manageable sections. Each 

month, you'll read a designated chapter or segment, keeping the 

pace steady and allowing time for reflection and discussion. 

• Supportive Community: Whether you’re a seasoned leader or 

an emerging professional, you’ll find a supportive community 

eager to learn and grow together. Everyone’s voice matters, and 

every perspective enriches the conversation. 
 

How to Join 
 

Signing up is simple! Just complete this sur-

vey. Once registered, you’ll receive a copy of 

the book, detailed schedule, reading plan, 

and discussion guidelines.  

  Don’t miss out on this chance to invest in 

yourself and your career. Join our Profes-

sional Development Book Club today and 

start the journey towards mastering Radical 

Candor! 

Upcoming Read to Lead Book Club 

https://iu.co1.qualtrics.com/jfe/form/SV_0jMSQYzbszZO3oG
https://iu.co1.qualtrics.com/jfe/form/SV_0jMSQYzbszZO3oG
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Dr. Louis Menegotto has ac-

cepted the position of clinical 

assistant professor in the IU 

School of Dentistry department 

of Prosthodontics. He begins the 

new role in July. Previously an 

adjunct clinical assistant profes-

sor within the department, he attained his 

DDS at Western University School of Den-

tistry (London, Ontario, Canada) and his 

Certificate in Prosthodontics from the Uni-

versity of Rochester Eastman School of Den-

tistry (Rochester, NY). He has more than 28 

years of private practice experience. Dr. 

Menegotto’s new responsibilities include 

didactic, preclinical laboratory, and clinical 

instruction focused on the predoctoral cur-

riculum and competency assessment in re-

movable and fixed prosthodontics, implant 

dentistry, digital dentistry, occlusion, and 

esthetic dentistry. 

  Prof. . Colleen Painter, clinical assistant 

professor in the Division of Dental Education 

at the Indiana University School 

of Dentistry (IUSD) on the 

Indiana University-Fort Wayne 

(IUFW) campus, has accepted 

the position of  director of the 

Dental Laboratory Technology 

(DLT) program on the Fort Wayne campus. 

She began her new administrative role in 

June. Previously serving as the interim direc-

tor of the DLT program, clinical assistant 

professor Painter has an Associate in Science 

in Dental Laboratory Technology from IU 

Fort Wayne (Fort Wayne, IN) and a Masters 

of Public Management in Health Systems 

Administration and Policy from IU Fort 

Wayne. Her administrative responsibilities 

include management of all aspects of the 

dental laboratory technology program. Other 

responsibilities include student advising, up-

dating the program curriculum with contem-

porary, cutting-edge technology and 

knowledge, providing leadership to promote 

the program more broadly and to support 

faculty scholarship and advancement.  

  Dr. Divesh Sardana has accepted the 

position of assistant professor 

in the department of Pediatric 

Dentistry. He begins the new 

role in July. Dr. Sardana’s re-

sponsibilities include didactic 

and clinical instruction for 

postdoctoral students, student counseling 

and research mentoring, and support of evi-

dence-based learning and clinical care.  

Faculty Transitions 

The 2024 Assessment Institute will take  

place October 27-29, 2024, in Indianapolis, 

Indiana. The Indianapolis Marriott Down-

town will be the host hotel and serve as the 

primary location for conference programs 

and events. The Assessment Institute is the 

oldest and largest higher education event in 

the United States focused on assessment 

and improvement. It is designed to provide 

opportunities for: 

 individuals and campus teams new to 

higher education assessment and im-

provement to acquire fundamental 

knowledge about the field; 

 individuals who have worked as leaders 

in assessment and improvement to 

share and extend their knowledge and 

skills; and 

 those interested in assessment and 

improvement at any level or in any 
collegiate context to establish net-

works that serve as sources of support 

and expertise beyond the dates of the 

Institute. 

  The Institute will begin with a selection of 

optional Pre-Institute workshops on Sun-

day, October 27. You may sign up and pay 

for any of the Pre-Institute Workshops 

when completing the on-line registration 

form. Fees for workshops are in addition to 

Institute registration fees.  

  The Institute will continue on Monday, 

October 28 with the Rise-and-Shine 20-

minute sessions and a plenary session fea-

turing Richard Dunsworth, President at 

University of the Ozarks. This will be fol-

lowed by thematic keynotes and concurrent 

sessions. The conference will end at 5:00 

p.m. on Tuesday, October 29.   

  The Institute will feature thematic keynote 

sessions that will focus on Engaged Learn-

ing, Inclusive Environments, Innovative In-

struction, Strategic Directions, and Student 

Success. The concurrent sessions, which 

will also be held on Monday and Tuesday, 

will provide access to experts in the follow-
ing tracks: Accreditation; Analytics and Met-

rics; Assessment in Online Courses and 

Programs; Assessment Methods; Campus 

Business Operations and Services: Commu-

nity Colleges: Competency-Based Education 

and Assessment: Diversity, Equity and Inclu-

sion; Emerging Trends in Assessment; Expe-

riental Learning; Faculty/Professional Devel-

opment; Fraternity and Sorority Life; Gen-

eral Education; Graduate/Professional Edu-

cation; Grand Challenges in Assessment; 

HIPs in the States/High-Impact Practices; 

Institution-Wide Data Collection/Use; Lead-

ership for Assessment; Learning Improve-

ment; STEM Education; Strategy and Plan-

ning; Student Affairs and Co-Curricular 

Programs and Services; Student Partnership 

and Engagement in Assessment; Undergrad-

uate Education; and Use of Technologies in 

Assessment. 

  To view the schedule, visit https://

assessmentinstitute.indianapolis.iu.edu/

program/schedule.html. Early registration 

closes on July 15, 2024. The regular regis-

tration fee is $405/person. On Sunday, Oc-

tober 27, the onsite registration fees go 
into effect, which is $445/person. For more 

information on the Assessment Institute, 

rates, how to register, and hotel reserva-

tions, please consult the Institute’s website 

at https://assessmentinstitute.indianapolis. 

iu.edu/index.html.  

2024 Assessment Institute 
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Indiana University  

School of Dentistry  

Office of Faculty Affairs 

1121 West Michigan Street,  

Room 102 

Indianapolis, IN  46202-5186 

Phone:  317-274-4561 

Fax:  317-278-1071 

 

IUI  CENTER FOR TRIP SCHOLARS OF THE MONTH CONVERSA-
TION SERIES: PROFS. DAVID CRAIG AND PAMELA NAPIER 

 DATE:    JULY 26, 2024    REGISTER 

 TIME:    12:00 TO 1:00 PM 

 LOCATION:  ONLINE—ZOOM 

 THIS PRESENTATION WILL BE FOCUSED ON “A NEW HIP PUBLIC: 2019-2024.” CLICK 
 ON THE REGISTRATION LINK TO LEARN MORE.   

Teaching for Student Success 
Teaching for Student Success: An Evidence-Based Approach, 2e is 

redesigned and updated with new material. It provides a framework 

for teaching and learning grounded in empirical research. Whether 

you’re a new instructor or have been teaching for years, teach face-

to-face, hybrid, or online, these modules will help you articulate 

your own teaching philosophy and better serve your students, re-

gardless of discipline.  

  As you work through these modules, you’ll be guided in effectively 

documenting your own excellence in teaching within the context of 

evidence-based principles. You can also complete artifacts support-

ing your professional goals that can be included as part of a teaching 

portfolio, an application for tenure, or a performance review. This 

course is comprised of three different pathways (Foundational; Ac-

tive Learning; Diversity, Equity, Inclusion & Justice). 

  After completing the modules, you will be able to design a well-

aligned course, collect and evaluate evidence of your students’ 

learning, apply the science of learning to your teaching practices, 

and center DEIJ in your class-

room practices and on campus. 

The module topics include: 

Foundational Modules of Course 

Design, Assessment, Science of 

Learning, and Creating Positive 

First Impressions. The active 

learning modules include: Help-

ing Students Learn How to 

Learn, Active Learning, High Impact Practices, and Collaborative 

Learning. The diversity, equity, inclusion & justice modules include: 

Evaluating Your DEIJ Readiness, Centering DEIJ in Your Classroom 

Practices, and Amplifying DEIJ on Campus. 

  This course is intended for faculty, and you will receive a certifi-

cate upon completion. Register at the link provided at the beginning 

of this article. You can contact the Faculty Academy on Excellence 

in  Teaching (FACET) at facet@iu.edu for more information.  

https://events.iu.edu/trip/event/1485212-iu-indianapolis-center-for-trip-scholars-of-the
https://expand.iu.edu/courses/teaching-for-student-success-an-evidence-based-approach-2e?j=1363006&sfmc_sub=38050525&l=67086_HTML&u=32899824&mid=7209910&jb=4005
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