
Office of Diversity, Equity and Inclusion (DEI) 
 
 
Adaptive Educational Services (AES) Accomplishments 
 

 Led by Director Pam King, AES presented a training session to the Office of International Affairs regarding 
students with disabilities. This led to AES traveling to Mexico to evaluate the accessibility of a program in Hidalgo, 
Mexico.  This established a checklist for assessing International Programs for accessibility which was later used 
in Kenya.   Because of this key partnership, an international student with a self-identified disability was provided 
seamless services.  This will undoubtedly lead to additional opportunities to travel abroad will be identified for 
students with disabilities. 

 AES hosted approximately 100 area high school juniors and seniors with disabilities and their parents.  The goal 
of the program was to make the families aware of the services available to them on campus.  

 AES highlighted the daily activities of the hearing impaired through its annual “It’s a Deaf, Deaf World: program. 
More than 200 people participated.  

 Adaptive Educational Services’ web pages are now in Spanish. 
 AES presented at two prestigious international conferences:  The 11th International Conference on Computers 

Helping People with Special Needs (ICCHP) and the International Conference on Education, Research and 
Innovation (ICERI).      

 AES Director, Pam King was co-chair of the Indiana Student Affairs Conference planning committee.  At the 
conference, she lent her expertise to a panel dealing with Student Veterans:  Needs, Concerns, and Challenges 
facing this Growing Population.”  

 AES presented at the ARC of Indiana statewide conference regarding students with disabilities and at IN DATA 
regarding how service providers utilize technology.  

 AES served on the planning committee of the Indiana Student Affairs Association for their annual “drive-in” 
conference. 

 AES traveled to Puerto Rico to promote IUPUI and recruit students of color and students with disabilities in 
science, technology, engineering, and math fields. 

 AES worked with Hilton Publishing to secure the Vocational Rehabilitation vouchers and to procure books in 
alternative media for students. Hilton Publishing is a minority vendor specializing in providing resources to 
minority, medically vulnerable and under-served communities.  

 AES collaborated with Easter Seals Crossroads to pilot a mentoring program for autistic students. 
 AES also worked with National Future Farmers of America staff and students to prepare students with disabilities 

to participate in the national convention in Indianapolis. 
 AES assisted Indiana Vocational Rehabilitation (VR) Services in meeting with IUPUI students sponsored by VR. 

Diverse Community Partnership Accomplishments  
 

 Director, Nicole Ogelsby helped to secure a 2.5 million grant for full service school in the Brightwood/ Martendale 
area of Indianapolis 

 Continue working relationship with the following organizations: the Central Indiana Community Foundation, 
Christamore House Concord Neighborhood Center, Diversity Roundtable of Central Indiana, Flanner House, 
Goodwill, Hawthorne Community Center, Indiana’s Parent Information and Resource Center, Indiana Youth 
Institute, Indianapolis Afterschool Network, Indianapolis Urban League, La Plaza, Marion County Commission on 
Youth, Marion County Health Department, Metropolitan Indianapolis Central Indiana Area Health Education 
Center, Minority Engineering Program of Indianapolis, Riverside Civic League, and 100 Black Men of 
Indianapolis. 

 Developed a partnership with the Indianapolis Housing Agency (IHA) to engage 11 residential communities, four 
are senior communities and seven are family communities.  This has the potential to increase exposure to IUPUI 
to approximately 2,500 adults and even more potential students for IUPUI.  DCP will also serve as a liaison 
among other campus departments and schools serving IHA.  

 DCP has established a working relationship with IPS Adult and Continuing Education Office, the largest producer 
of graduates in IPS, to recruit a diverse student population to IUPUI. 

 DCP Director serves on the Indiana Professionals Association (IPA)’s Education Committee which annually 
awards book scholarships to National Achievement scholars from local high school. 

 DCP coordinated USA Swimming Foundation grants IU Natatorium scholarships. Due to a new partnership 
between IUPUI, Christamore Community and Neighborhood Center, and the IU Natatorium, swimming 



scholarships to area youth were granted through funds from USA Swimming and other contributors. These 
scholarships will enable Indianapolis minority youth to learn to swim free of charge at the Natatorium. 

 DCP participated in the Black Faculty Staff Council annual scholarship award process which saw a 100 percent 
increase in the award amounts. 

Multicultural Academic Relations Accomplishments  
 

 Director Wayne Hilson laid ground work for freshman and sophomores in IUPUI’s School of Engineering & 
Technology taking part in the Purdue Minority Engineering Program (MEP) Academic Boot Camp (ABC. Students 
would take engineering classes during the summer at Purdue-West Lafayette prior to fall semester in traditionally 
difficult courses for freshman and sophomore engineering students i.e. Physics, Calculus, Circuits, etc. The goal 
would be to ultimately have a similar program at IUPUI.    

 Initiated discussions regarding an articulation agreement between the Purdue-West Lafayette College of 
Engineering and its Department of Chemical Engineering (ChE). This is not currently offered as a major at IUPUI.  
If approved the program would have enrolled for one to two years at IUPUI and completing the ChE degree at 
Purdue-West Lafayette.  

 MAR facilitated leadership workshops for five affinity faculty/staff councils focused on campus spending protocols, 
and budget development and planning.  This workshop will be repeatedly annually for all new FSC Executive 
Board members.  

 Aided in the planning and development of a joint summer initiative, Multicultural Science, Technology, 
Engineering, Mathematics (M-STEM) Bridge Program, between University College, the Purdue School of 
Engineering & Technology, and the Purdue School of Science.  This program will serve as the first 
multicultural section focused on STEM since the introduction of UC Summer Bridge program. 

 Worked with representatives from Center for Teaching & Learning, to secure funding, develop agenda, and 
identify facilitators for the Multicultural Teaching & Learning Institute (MTLI) which focused on African American 
male success in the classroom.  

 Fostered collaboration between local community activist and IU School of Education regarding an interactive 
historic DVD and accompanying workbook project scheduled to be piloted in several Indianapolis Public School 
system schools in Fall, 2010.  

 Collaborated with the School of Informatics to work with students to develop web pages for each affinity council 
as part of capstone experience and/or classroom projects.  

Multicultural Success Center Accomplishments  
 Grand Opening of the Multicultural Success Center on September 29. 2010. 
 MSC moved forward in creating and interviewing for an Associate Director.   
 Since August, 2009 MC traffic has steadily increased each month by 151% due largely to the ability and 

accessibility of the increased staff. 
 Conducted an overnight retreat with student leaders to Gatlinburg, TN   
 The MSC conducted ally training for student affinity groups. MC also held an overnight leadership retreat and 

hosted monthly leadership institutes with the five student groups housed in the MC and nine external groups, 
including pre-professional student organizations. 

 MSC assisted students in appeals relating to residency, independent student status verifications, professional 
judgment, readmissions & satisfactory academic progress.   

 MSC provided financial assistance through Praxis exam payments, textbook purchase assistance, and providing 
financial literacy information. 

 MSC was a resource regarding scholarships, work-study and job placement, child of veteran officer benefits and 
issues related to housing.  

 The MSC has fostered relations with communities with entities such as: Radio One, Engaging Solutions, 
Indianapolis Airport Authority, 100 Black Women of Indianapolis. 

 The MSC established a new Indiana University Foundation account, “Inclusive Excellence in Action fund” 
designed to provide student support, undergraduate scholarships, graduate fellowships and emergency student 
assistance due to financial hardship. Since its creation, the fund has been used to support three students. 

 Led efforts in the creation of a single-parent alliance for IUPUI students. 
 The MC hosted scholarly speakers and presenters such as The Cuban Guy: Andres Lara 

Norman Brown Leadership Program Highlights 
 



 The Norman Brown program is included in Office of Diversity, Equity, and Inclusion’s portfolio. This program ensures 
student success by providing mentoring and funding for underrepresented students. The DCP Director serves as an 
advisory council member for this program, working as a mentor coordinator, recruiting diverse faculty and staff to mentor 
58 new and continuing scholars in the program. 
 

 NBLP partnered with the Center for Leadership Development (CLD) to present the 3rd Annual Citywide College 
Prep Conference.  The conference was held at the IUPUI Campus Center and over 200 Black high school juniors 
and seniors and their parents participated in workshops, seminars and a statewide college fair.  

 IUPUI, through the NBLP awarded five scholarships to CLD students at the Minority Achievement Dinner who 
matriculated to IUPUI. 

DEI Division Highlights 
 

 The diversity website continues to be updated.  This website will be the clearinghouse for all university diversity 
issues. It will continue to contain information for all interested parties, faculty, staff, students, and visitors. 
Information on events, committees, policies, reports, scholarships, and statistics related to diversity can be found 
here.  

 Working to with IU system’s Business Diversity Office to bring more local minority and women-owned vendors to 
provided services to IU. More vendors are coming forward and IU has provided venues for them to represent and 
make IU and City of Bloomington aware of their wide ranging services and expertise.  

 
Institutionalizing Diversity Through Collaborations 

 
 DEI collaborated with deans from the IU School of Medicine, Purdue School of Engineering and Technology, 

Purdue School of Science, IU School of Social Work, and the McNair Scholars program to secure student 
sponsorships for Compact for Faculty Diversity Institute on Teaching and Mentoring.  The Compact for Faculty 
Diversity program is a partnership of regional, federal and foundation programs that focus on minority graduate 
education and faculty diversity. The Compact for Faculty Diversity has a simple goal: to increase the number of 
minority students who earn doctoral degrees and become college and university faculty. In October 2009, 7 Ph.D. 
students, 2 McNair scholars, 6 mentors, and 3 recruiters from IUPUI attended the institute. 

 The Office of the Vice Chancellor for Research, in partnership with the Office of Diversity, Equity and Inclusion, 
and the Office for Women worked together to provide internal grants as seed funding to full-time faculty. The 
Developing Diverse Researchers with InVestigative Expertise (DRIVE) program is designed to enhance the 
diversity and research and creative activity mission of IUPUI.  

 AES and the School of Liberal Arts established a joint position, the Director of Interpreting Services.  This director 
will also be the evaluator of interpreters for AES.  . 

  
Below is a list of campus units with which DEI has collaborated. 

 Admissions 
 Affinity Faculty & Staff Councils (Black, Gay Lesbian Bisexual Transgender, Latino(a), Asian Pacific Islander, and 

Native American) 
 Academic Affairs 
 Bursar Office 
 Campus & Community Life 
 Center for Teaching and Learning 
 Community Learning Network 
 Engineering and Technology Student Council (ETSC) 
 External Affairs 
 School of Health & Rehabilitation Sciences 
 School of Dentistry  
 School of Education 
 School of Engineering and Technology  
 School of Informatics 
 School of Law 
 School of Liberal Arts 
 School of Nursing 
 School of Public and Environmental Affairs (SPEA) 
 School of Science 
 Student Life 



 Student groups (e.g., African Student Association, Black Student Union, Gay Straight Alliance, Latino Student 
Association, Student African American Sisterhood (SAAS), Students National Medical Association) 

 McNair Scholars Program 
 Neal Marshall Indianapolis Alumni Chapter 
 Office of Diversity, Access, and Achievement (formerly Office of Multicultural Outreach) 
 Office of Equal Opportunity 
 Office of Financial Aid Services 
 Office of Graduate School   
 Office of International Affairs 
 Information Management and Institutional Research (IMIR) 
 IU Foundation 
 IU Natatorium 
 IU School of Medicine 
 IUPUI Athletics 
 IUPUI Jaguars Basketball 
 IUPUI Sports Complex 
 Office of Neighborhood Partnerships 
 Office for Research 
 Office for Women 
 Polis Center 
 University College 
 University Information Technology Services (UITS) 

  
External Collaborative Efforts 
 

 Established a Partnership with the Atlanta University Center Consortium. In January 2010 IUPUI signed an 
agreement with the Atlanta University Center Consortium (AUC) Dual Degree Engineering program to bring 
minority students from Clark Atlanta University, Morehouse College, and Spelman College in Atlanta, Georgia to 
the Purdue School of Engineering & Technology for a dual degree in engineering. In January 2011 a faculty, staff, 
and student team from Admissions, Engineering & Technology, and DEI made a recruitment visit to the AUC 
center. 

 Developed a relationship with the prestigious National Consortium for Graduate Degrees for Minorities in 
Engineering and Science, Inc. (GEM). GEM is a connection to a national network of universities and employers.  
This partnership promotes the participation of underrepresented groups in post-graduate science and engineering 
education and the technical workforce. 

 Conducted diversity training for Diversity and Inclusion division of NCAA. 
 DEI collaborates with Butler University and IPS K-12 schools. 
 DEI collaborated with the Office of External Affairs and the Community Learning Network to create a day-long 

workshop focusing on helping the Indiana Commission on the Social Status of Black Males re-access its vision, 
mission and protocols. The destined outcome was to assist the Commission become more efficient in its role as a 
state-wide advisor and consulting body on issues related to African American males. 

 DEI is a member of the Indianapolis Professional Association (IPA). IPA is an organization that awards 
scholarships to over 35 high achieving African American students from area high schools.  IUPUI regularly hosts 
the scholarship breakfast where students receive recognition and monetary awards10% of the award recipients 
begin their college career at IUPUI each fall.  

 DEI, IU Bloomington, and the University of Indianapolis are working together to reinvigorate the Indiana Coalition 
of Blacks in Higher Education (ICBHE) The organization has the capacity to provide $15,000-$20,000 for 
professional development for ICBHE members. 
 

Presentations at Conferences  
 The Associate Assistant Chancellor presented at the Association for Study of Higher Education’s Annual  

Conference and also at a Gender Equity Conference in Eldoret, Kenya 
 The Director of Multicultural Academic Relations Presented at National Society of Black Engineers (NSBE); the 

Assistant Chancellor was the keynote speaker at the same conference. 
 AES presented at the Conference on Diversity in Organization, Communities and Nations in Belfast, Ireland  
 AES presented at the Inclusive and Supportive Educational Congress, in Belfast, Ireland,  
 AES presented at the C-SUN Assistive Technology Conference at California State University 
 DCP presented at the annual gathering of National Conference on Race and Ethnicity (NCORE) in June 2010. 


